BAPTISTS
TOGETHER

Income Protection Plan - Information for churches

Eligibility
The income protection plan is a separate insurance-based product included for those who are active

members of the Ministers or Staff Sections of the Baptist Pension Scheme. It does not cover those in the
Basic Section of the Baptist Pension Scheme.

In essence, itis a scheme to provide ongoing income to those who are ill for longer than six months.

Churches need to notify Broadstone of a potential claim ideally within one month
of the minister's of staff members absence starting. Telephone: +44 (0)117 937
8700

Motify
Other support and advice can be provided by your Regional Minister and BUGE.
Churches can call BUGB on 01235 517700 or email ho@baptist. org.uk or

Broadstone will notify Aviva (the insurers).

The churchwill be asked by Aviva to:

« Complete a claims form

Maki lai
Adbgeiazte * Provide details of the minister’s earnings (stipend, pension, manse or housing

allowance, and other benefits such as council tax, water ratesj orthe staff
member's salary

Anassessment process then takes place. Aviva will gather medical information
from the minister or staff member to help their decision.

A claim cannot be accepted without up to date medical information from
appropriately qualified medical practitioners. This could be a GP, but might also
involve a report from a specialist or consultant. The individual will need to give
their permission for the insurer to contact their medical advisers for reports on
diagnosis, prognosis, likelihood of recovery and whether the medical condition is
caused orexacerbated by their working enviro nment.

Claims process

If the claim is accepted, then payment will start after six months of continuou s
absence.

Once aclaimhas been | | ivially. payments of 50% of stipend or salary are made each month, being paid
tothe church who then pays it to the individual through the church payroll.

accepted

The scheme pays both employer and employee pension contributions infull.
Again, theseare paid to the ehureh who then pays them into the Baptist Pension
Scheme each monthinthenormal way.




There is usually a six month review where additional medical information may be
requested. The claim will then be reviewed on an annual basis.

A minister or staff member might:

e Become well enough to return to work with rehabilitation support (provided by
the insurer).
Return to work on a phased return.

e Ministers may be able to return to alternative Baptist ministry.
After ayear or more, the staff member or minister might move to direct
payments from AVIVA.

Review and next steps

Itis absolutely essential that churches make it clear to the minister or staff member that they should
not resign during the process of an IPP claim.

Il health early retirement

IlL health early retirement is a provision of the pension scheme itself, and is not linked to the IPP scheme.
However, in financial terms, continuing a successful claim under the IPP scheme is usually a far better
option for a minister or member of staff whose ill health means they are unlikely to work again because it
covers pension contributions. This enables their pension savings to continue to grow during the claim
period.

Communication

It can be hard to maintain regular communication with a minister or staff member who is seriouslyill.
However, it is important that the church (usually a trustee or Church Secretary) continues to communicate
with the individual so that they understand what is happening in the claims process and so that the church
and individual can have constructive conversations about the future.

Resignation during the claims process invalidates the claim and potentially means that the individual
misses out on a very significant long term financial benefit.

Either the church moving to end appointment or employment, or the individual resigning before a claim has
been decided, can have very serious financial consequences. A church who dismisses or severs an
appointment without taking steps to understand whether the IPP benefits may be an option for the individual
may find themselves taken to court for the loss of the ongoing benefit that IPP can provide.

Confidentiality

You will need to consult with the minister about what they feel is appropriate to share with the congregation
and other members of the leadership team in terms of their health. Medical information is sensitive personal
data and covered by data protection legislation.

Other things to think through

e Speakwith your regional team if necessary about practical aspects of covering services and other
activities and meetings that your minister would normally attend.

e Support for your congregation in the minister’s absence. Would it be appropriate to set up a duty
deacon rota and communicate this to church members each week?

e What you will communicate to church members about what is appropriate and inappropriate
contact with the minister.
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